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Doctorate2012 - 2017 Gaziantep University, Yönetim Ve Organizasyon, Turkey
Postgraduate2007 - 2009 Beykent University, İşletme, Turkey

Jury MembershipsJury MembershipsPost Graduate, Post Graduate, Antalya Bilim Üniversitesi, June, 2022
Published journal articles indexed by SCI, SSCI, and AHCIPublished journal articles indexed by SCI, SSCI, and AHCI1. Decent Work, Employee Satisfaction, and the Mediating Role of Social Courage in Reducing TurnoverDecent Work, Employee Satisfaction, and the Mediating Role of Social Courage in Reducing TurnoverNamal M. K., Tufan C., Mert İ. S., Arun K.SAGE OPEN, vol.14, no.2, pp.1-25, 2024 (SSCI)2. The Effect of Market and Technological Turbulence on Innovation Performance in NascentThe Effect of Market and Technological Turbulence on Innovation Performance in NascentEnterprises: The Moderating Role of Entrepreneur's CourageEnterprises: The Moderating Role of Entrepreneur's CourageNamal M. K., Tufan C., Köksal K., Mert İ. S.ECONOMICS-THE OPEN ACCESS OPEN-ASSESSMENT E-JOURNAL, no.1, 2023 (SSCI)3. The sequential effect of absorptive capacity, strategic agility, and sustainable competitive advantageThe sequential effect of absorptive capacity, strategic agility, and sustainable competitive advantageon sustainable business performance of SMEson sustainable business performance of SMEsTufan C., Mert I. S.ENVIRONMENTAL SCIENCE AND POLLUTION RESEARCH, vol.30, no.11, pp.1-16, 2023 (SCI-Expanded)4. The Mediating Effect of Organizational Justice Perception onthe Relationship between EthicalThe Mediating Effect of Organizational Justice Perception onthe Relationship between EthicalLeadership and WorkplaceDeviant BehaviorsLeadership and WorkplaceDeviant BehaviorsTufan C., Namal M. K., Arpat B., Yeşil Y., Mert İ. S.SUSTAINABILITY, vol.15, pp.1-16, 2023 (SCI-Expanded)



Articles Published in Other JournalsArticles Published in Other Journals1. BOOMERANG MANAGERS IN TOURISM SECTOR: WHY DID THEY RESIGN? WHY BOOMERANG MANAGERS IN TOURISM SECTOR: WHY DID THEY RESIGN? WHY HAVE THEY COMEHAVE THEY COMEBACK?BACK?Çelik Çaylak P., Ekşili N., Tufan C.JOURNAL OF MEHMET AKIF ERSOY UNIVERSITY ECONOMICS AND ADMINISTRATIVE SCIENCES FACULTY, vol.10,no.1, pp.670-687, 2023 (ESCI)2. Çalışanların KSS Algıları, İş Becerikliliği ve İş Performansı Arasındaki İlişkileriAnlamaya YönelikÇalışanların KSS Algıları, İş Becerikliliği ve İş Performansı Arasındaki İlişkileriAnlamaya YönelikAmpirik Bir AraştırmaAmpirik Bir AraştırmaTufan C.İktisadi İdari ve Siyasal Araştırmalar Dergisi, vol.8, no.20, pp.69-86, 2023 (Peer-Reviewed Journal)3. THE RELATIONSHIPS BETWEEN CHARISMATIC LEADERSHIP AND AFFECTIVE ORGANIZATIONALTHE RELATIONSHIPS BETWEEN CHARISMATIC LEADERSHIP AND AFFECTIVE ORGANIZATIONALCOMMITMENT: THE MEDIATING ROLE OF WORK ENGAGEMENTCOMMITMENT: THE MEDIATING ROLE OF WORK ENGAGEMENTTufan C.Yönetim ve Ekonomi Araştırmaları Dergisi, vol.20, no.4, pp.225-250, 2022 (Peer-Reviewed Journal)4. The Effect of Trust, Commitment, Knowledge Acquisition, and Dissemination on RelationshipThe Effect of Trust, Commitment, Knowledge Acquisition, and Dissemination on RelationshipSatisfaction: Research into  the Turkish Yacht Manufacturing SectorSatisfaction: Research into  the Turkish Yacht Manufacturing SectorTufan C., Uğurlu Ö. Y.JOURNAL OF ECONOMY CULTURE AND SOCIETY, no.65, pp.351-374, 2022 (ESCI)5. Otantik Liderlik ve İşten Ayrılma Niyeti İlişkisi: Algılanan Örgütsel Desteğin Aracılık EtkisiOtantik Liderlik ve İşten Ayrılma Niyeti İlişkisi: Algılanan Örgütsel Desteğin Aracılık EtkisiTUFAN C.Gaziantep Üniversitesi Sosyal Bilimler Dergisi, vol.20, no.3, 2021 (Peer-Reviewed Journal)6. A Model Proposal Regarding Antecedents and Outcomes of Unlearning: Case Study of an R&D FirmA Model Proposal Regarding Antecedents and Outcomes of Unlearning: Case Study of an R&D FirmFrom TurkeyFrom TurkeyTufan C., Kızıldağ D., Uğurlu Ö. Y.Business and Management Studies: An International Journal, vol.8, pp.4300-4332, 2020 (Peer-Reviewed Journal)7. BİLGİ YÖNETİM YETENEĞİ VE GİRİŞİMCİLİK STRATEJİSİ GELİŞTİRME YETENEĞİ ARASINDAKİ İLİŞKİBİLGİ YÖNETİM YETENEĞİ VE GİRİŞİMCİLİK STRATEJİSİ GELİŞTİRME YETENEĞİ ARASINDAKİ İLİŞKİTUFAN C., YAŞAR UĞURLU Ö.Akademik Araştırmalar ve Çalışmalar Dergisi, vol.11, 2019 (Peer-Reviewed Journal)8. BORSA İSTANBUL’DA İŞLEM GÖREN LOJİSTİK İŞLETMELERİNİN FİNANSAL PERFORMANSLARININBORSA İSTANBUL’DA İŞLEM GÖREN LOJİSTİK İŞLETMELERİNİN FİNANSAL PERFORMANSLARININTOPSIS VE VIKOR YÖNTEMLERİYLE DEĞERLENDİRİLMESİTOPSIS VE VIKOR YÖNTEMLERİYLE DEĞERLENDİRİLMESİTufan C., Kılıç Y.Cumhuriyet Üniversitesi İktisadi ve İdari Bilimler Dergisi, vol.20, no.1, pp.119-137, 2019 (Peer-Reviewed Journal)9. OTANTİK LİDERLİK VE ÖRGÜTSEL SAPMA DAVRANIŞI ARASINDAKİ İLİŞKİDE ÖRGÜTSEL ÖĞRENMEOTANTİK LİDERLİK VE ÖRGÜTSEL SAPMA DAVRANIŞI ARASINDAKİ İLİŞKİDE ÖRGÜTSEL ÖĞRENMEKÜLTÜRÜNÜN ARACILIK ETKİSİ: TÜRKİYE İLAÇ SEKTÖRÜNDE BİR ARAŞTIRMAKÜLTÜRÜNÜN ARACILIK ETKİSİ: TÜRKİYE İLAÇ SEKTÖRÜNDE BİR ARAŞTIRMATUFAN C., YAŞAR UĞURLU Ö.Business and Management Studies: An International Journal, vol.7, 2019 (Peer-Reviewed Journal)10. THE RELATIONSHIP BETWEEN LEARNING CULTURE, KNOWLEDGE MANAGEMENT, HUMAN CAPITALTHE RELATIONSHIP BETWEEN LEARNING CULTURE, KNOWLEDGE MANAGEMENT, HUMAN CAPITALAND ORGANIZATIONAL EFFECTIVENESS IN LOGISTICS SECTORAND ORGANIZATIONAL EFFECTIVENESS IN LOGISTICS SECTORTufan C., Uğurlu Ö. Y.ADIYAMAN ÜNİVERSİTESİ SOSYAL BİLİMLER ENSTİTÜSÜ DERGİSİ , no.31, pp.672-708, 2019 (Peer-ReviewedJournal)11. Knowledge Management Capability, Entrepreneurial Strategy Making Capability and OrganizationalKnowledge Management Capability, Entrepreneurial Strategy Making Capability and OrganizationalEffectiveness: Evidence from TurkeyEffectiveness: Evidence from TurkeyTufan C., Uğurlu Ö. Y.SOCIAL MENTALITY AND RESEARCHER THINKERS JOURNAL, vol.4, no.10, pp.208-227, 2018 (Peer-ReviewedJournal)12. BEHAVIORAL FINANCE MODELS, EFFICIENT MARKET HYPOTHESIS AND AN ASSESSMENT OF ITSBEHAVIORAL FINANCE MODELS, EFFICIENT MARKET HYPOTHESIS AND AN ASSESSMENT OF ITSANOMALIES ABSTRACTANOMALIES ABSTRACTTufan C., Sarıçiçek R.Trakya Üniversitesi Sosyal Bilimler Dergisi, vol.2, pp.159-182, 2013 (Peer-Reviewed Journal)



Books & Book ChaptersBooks & Book Chapters1. Örgütsel Özdeşleşme, İşe Bağlılık ve İş Örgütsel Özdeşleşme, İşe Bağlılık ve İş Performansı Arasındaki İlişkiler: Savunma Performansı Arasındaki İlişkiler: Savunma Sanayii SektöründeSanayii SektöründeBir AraştırmaBir AraştırmaTufan C.in: Örgütsel Davranış Kavramlar ve Araştırmalar-I, Bengü Hırlak, Editor, Özgür yayınları, Gaziantep, pp.71-92, 20232. The nexus between income inequality and job satisfactionThe nexus between income inequality and job satisfactionTufan C.in: Income disparity under welfare and powerty dilemma in emerging countries, ufuk bingöl,meltem ince yenilmez,Editor, Lexington Books, Lanham (MD), USA , London, pp.3-21, 20233. Yönetsel Bir Bakış Açısı İle İş Yerinde Sosyal CesaretYönetsel Bir Bakış Açısı İle İş Yerinde Sosyal CesaretTufan C.in: Disiplinlerarası Yaklaşımlarla Uygulamalı Sosyal Bilimler, Nihat Altuntepe, Editor, Gazi Kitabevi, Ankara, pp.95-131, 20224. ENDÜSTRİ 4.0’E DOĞRU GİRİŞİMCİLİĞİN YOLCULUĞUENDÜSTRİ 4.0’E DOĞRU GİRİŞİMCİLİĞİN YOLCULUĞUTufan C.in: 21. YÜZYIL İŞ VE EKONOMİ DÜNYASININ DEĞİŞEN DİNAMİKLERİ, zeynep köse,fatma gül bilginer, Editor, hiperkitabevi, İstanbul, pp.103-137, 20195. BİLGİ YÖNETİMİBİLGİ YÖNETİMİTufan C.in: ÖRGÜTSEL DAVRANIŞ ODAKLI YÖNETSEL YAKLAŞIMLAR, ENVER DOĞAN, Editor, Gazi Kitabevi, Ankara, pp.3-17, 2018
Refereed Congress / Symposium Publications in ProceedingsRefereed Congress / Symposium Publications in Proceedings1. The Effect of Airport Private Security Officers' Perceptions of Organizational Support and WorkThe Effect of Airport Private Security Officers' Perceptions of Organizational Support and WorkEngagement on Job Crafting: The Moderating Role of Social CourageEngagement on Job Crafting: The Moderating Role of Social CourageTufan C.9th International EMI Entrepreneurship & Social Sciences Congress,, Toskent, Uzbekistan, 7 - 10 November 2023,pp.166-1672. PSYCHOLOGICAL CAPITAL AND WELL-BEING AS PSYCHOLOGICAL ANTECEDENTS OF EMPLOYEEPSYCHOLOGICAL CAPITAL AND WELL-BEING AS PSYCHOLOGICAL ANTECEDENTS OF EMPLOYEEBRAND COMMITMENT: A RESEARCH IN THE BRAND COMMITMENT: A RESEARCH IN THE AVIATION INDUSTRYAVIATION INDUSTRYTUFAN C.ATLAS 10th INTERNATIONAL SOCIAL SCIENCES CONGRESS, Konya, Turkey, 09 March 2023, pp.394-3963. A RESEARCH ON JOB AND VOCATIONAL COUNSELORS’  PERCEPTIONS OF DECENT WORK ANDA RESEARCH ON JOB AND VOCATIONAL COUNSELORS’  PERCEPTIONS OF DECENT WORK ANDTURNOVER INTENTION: THE MEDIATING EFFECT OF JOB SATISFACTIONTURNOVER INTENTION: THE MEDIATING EFFECT OF JOB SATISFACTIONTUFAN C.3rd International ACHARAKA Congress on Humanities and Social Sciences, İzmir, Turkey, 11 - 13 March 20234. The Effect of Market and Technological Turbulence on Innovation Performance in NascentThe Effect of Market and Technological Turbulence on Innovation Performance in NascentEnterprises: The Moderating Role of Entrepreneur's CourageEnterprises: The Moderating Role of Entrepreneur's CourageNamal M. K., Tufan C., Köksal K., Mert İ. S.8th International EMI Entrepreneurship & Social Sciences Congress, Aksaray, Turkey, 17 - 19 November 2022,pp.213-2145. The Nexus among Corporate Social Responsibilty, Sustainability and Brand Equity: An Application inThe Nexus among Corporate Social Responsibilty, Sustainability and Brand Equity: An Application inthe Energy Sectorthe Energy SectorTUFAN C., BİLGİNER ÖZSAATCI F. G., EKŞİLİ N.Eurasian Conference on Economics, Finance and Entrepreneurship, Serbia, 7 - 10 September 20226. The Antecedents of Sustainable Competitive Advantage and The Antecedents of Sustainable Competitive Advantage and Sustainable Business PerformanceSustainable Business PerformanceTUFAN C., MERT İ. S.Eurasian Conference on Economics, Finance and Entrepreneurship, Belgrade, Serbia, 7 - 10 September 2022



7. The mediating effect of job satisfaction on the relationship betweenjob stress and intention to  quit:The mediating effect of job satisfaction on the relationship betweenjob stress and intention to  quit:A research on security staffs at an airportA research on security staffs at an airportTufan C.MUNZUR 1. ULUSLARARASI SOSYAL BİLİMLER KONGRESİ, Tunceli, Turkey, 24 - 26 May 2019, vol.1, pp.491-4928. THE RELATIONSHIP BETWEEN ORGANIZATIONAL LEARNING CULTURE AND THE RELATIONSHIP BETWEEN ORGANIZATIONAL LEARNING CULTURE AND ORGANIZATIONALORGANIZATIONALEFFECTIVENESSEFFECTIVENESSTufan C.4. ULUSLARARASI EL RUHA SOSYAL BİLİMLER KONGRESİ, Şanlıurfa, Turkey, 1 - 03 February 2019, vol.1, pp.77-789. The Relationship Between Knowledge Management Capability, Entrepreneurial Strategy MakingThe Relationship Between Knowledge Management Capability, Entrepreneurial Strategy MakingCapabilityCapabilityTufan C.II. INTERNATIONAL APPLIED SOCIAL SCIENCES CONGRESS (C-IASOS, Antalya, Turkey, 19 - 21 April 2018, vol.1,pp.633-63810. KNOWLEDGE MANAGEMENT CAPABILITY: A SCALE ADAPTATION STUDYKNOWLEDGE MANAGEMENT CAPABILITY: A SCALE ADAPTATION STUDYTufan C.DMITRI YAVORINITSKI 1 st INTERNATIONAL EUROPEAN CONGRESS ON SOCIAL SCIENCES, Kyyiv, Ukraine, 10 - 13August 2017, pp.59
Academic and Administrative ExperienceAcademic and Administrative Experience

2024 - Continues Faculty ManagementFaculty ManagementBoard MemberBoard Member Akdeniz University, Faculty Of Applied Sciences, Department OfAviation Management
2023 - Continues Head of DepartmentHead of Department Akdeniz University, Faculty of Applied Sciences, Department ofAviation Management

CoursesCoursesÖrgütsel Davranış, Undergraduate, 2023 - 2024, 2022 - 2023, 2021 - 2022HUKUKUN TEMEL KAVRAMLARI, Undergraduate, 2022 - 2023, 2021 - 2022Girişimcilik, Undergraduate, 2022 - 2023Sigorta aracıları yönetimi, Undergraduate, 2023 - 2024YÖNETİM ve ORGANİZASYON, Undergraduate, 2022 - 2023, 2021 - 2022İşletme yönetimine giriş, Undergraduate, 2023 - 2024HUKUKUN TEMEL KAVRAMLARI, Undergraduate, 2022 - 2023, 2021 - 2022Özel öğretim yöntemleri, Undergraduate, 2023 - 2024İş Yerinde Eğitim, Undergraduate, 2022 - 2023, 2020 - 2021, 2019 - 2020ÖRGÜTSEL İLETİŞİM, Undergraduate, 2023 - 2024, 2022 - 2023, 2021 - 2022İşletmeye giriş, Undergraduate, 2023 - 2024, 2022 - 2023, 2021 - 2022, 2020 - 2021stratejik yönetim, Postgraduate, 2023 - 2024ÖRGÜTSEL İLETİŞİM, Undergraduate, 2023 - 2024, 2022 - 2023, 2021 - 2022Genel İşletme, Undergraduate, 2022 - 2023, 2021 - 2022, 2020 - 2021İşletme Bilimine Giriş, Undergraduate, 2021 - 2022, 2020 - 2021Stratejik Yönetim, Undergraduate, 2020 - 2021, 2019 - 2020Toplam Kalite Yönetimi, Undergraduate, 2021 - 2022İşletmeye Giriş, Undergraduate, 2020 - 2021, 2019 - 2020İnsan Kaynakları Yönetimi, Undergraduate, 2020 - 2021, 2019 - 2020İnsan Kaynakları Yönetimi, Undergraduate, 2019 - 2020Örgütsel İletişim, Undergraduate, 2019 - 2020



İnsan Kaynakları Yönetimi, Undergraduate, 2019 - 2020
Advising ThesesAdvising ThesesTufan C., Tedarik Zinciri Yönetiminde Operasyonel Performansın Öncülleri Üzerine Bir Araştırma, Postgraduate,M.BARKIN(Student), 2023
Scientific RefereeingScientific RefereeingJOURNAL OF ADVANCED NURSING, National Scientific Refreed Journal, May 2024de gruyter economics, Journal Indexed in SSCI, February 2024De gruyter economics, Journal Indexed in SSCI, October 2023KYBERNETES, Journal Indexed in SSCI, September 2023Selçuk Üniversitesi Sosyal Bilimler Meslek Yüksekokulu Dergisi, National Scientific Refreed Journal, September 2023KYBERNETES, Journal Indexed in SCI-E, May 2023EGE ACADEMIC REVIEW, Journal Indexed in ESCI, September 2022İktisadi İdari ve Siyasal Araştırmalar Dergisi, National Scientific Refreed Journal, July 2022Journal of research in business (online), National Scientific Refreed Journal, May 2022Uygulamalı bilimler fakültesi dergisi, Other Indexed Journal, November 2021Akademik Araştırmalar ve Çalışmalar Dergisi, National Scientific Refreed Journal, September 2021Journal of Aviation research, Other Indexed Journal, July 2021Uygulamalı Sosyal Bilimler ve Güzel Sanatlar Dergisi, Other Indexed Journal, December 2020Akdeniz Üniversitesi Sosyal Bilimler Enstitüsü Dergisi, Other Indexed Journal, September 2020
Tasks In Event OrganizationsTasks In Event OrganizationsNamal M. K., TUFAN C., Sosyal Bilimler Çalıştayı, Workshop Organization, Turkey, Eylül 2021
MetricsMetricsPublication: 31 Citation (WoS): 5 Citation (Scopus): 5 H-Index (WoS): 2 H-Index (Scopus): 2
Research AreasResearch AreasSocial Sciences and Humanities, Management, Management and Organization
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